
This morning the U.S. Court of Appeals for the D.C. Circuit reversed the lower court and ruled that the 
Department of Labor’s decision to extend overtime and minimum wage protections to most home care 
workers is a reasonable interpretation of the law. As a result, the Department of Labor’s rules gives home 

care workers the same Fair Labor Standards Act (FLSA) protections as those who work in institutional settings. 

U.S. Court of Appeals Sides with U.S. Department of Labor Regarding 
Overtime and Minimum Wage Protections for Home Care Workers
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Any tax advice contained in this publication is not intended or written to be used, and cannot be used, for the purpose of (i) avoiding penalties under the Internal Revenue 
Code or (ii) promoting, marketing or recommending to another party any transaction or matter addressed herein.

The alert is not intended and should not be considered as a solicitation to provide legal services. However, the alert or some of its content may be considered advertising 
under the applicable rules of the supreme courts of Illinois, New York and certain other states.

© Copyright 2015 Neal, Gerber & Eisenberg LLP

We wanted to bring this important decision to your attention as soon as possible. In the near future we intend to 
address the specific changes in pay practices you will have to consider as you absorb the impact of this significant 
development.

This alert was written by Gerald A. Golden (312-269-8008, ggolden@ngelaw.com) and  
Jason C. Kim (312-269-8019, jkim@ngelaw.com). If you have any questions related to this article or would like 

additional information, please contact the authors, your attorney at Neal Gerber Eisenberg, or any attorney in the 
Labor & Employment practice group.  

Click here for a full listing of our Labor & Employment attorneys.
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